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Enerji Ortakhigi

HUMAN RESOURCES POLICY

Borusan EnBW Enerji olarak is glicti ve calisma kosullariyla ilgili olarak Turk is Kanunu ve ilgili ydnetmeliklere, As Borusan EnBW Enerji, we commit to comply with the requirements of the national Labour Law and respective
Turkiye tarafindan onaylanan Uluslararasi Caligsma Orguti (ILO) s6zlesmelerinin temel ilkelerine uymaui requlations, fundamental principles of the International Labour Organization (ILO) conventions ratified by
taahhit ederiz. Bu dogrultuda tim faaliyetlerimizde en 6nemli kaynagimiz olan ig gicinun etkin ve Turkey on labour and working conditions. In this regard, as per our human resources policy, which we follow
adil yénetiminde izledigimiz insan kaynaklari politikamiz geregi tesislerimizin gelistirme, in the effective and fair management of the workforce, which is our most valuable resource in all our activities,
ingsaat ve isletme donemlerini kapsayacak sekilde; covering the development, construction and operation periods of our facilities we commit to;
. istihdam sartlarinin ve kosullarinin yasal gerekliliklere uygun olmasini, belgelendirilmesini ve tim galisanlara istihdamin - to ensure that the terms and conditions of employment meet the regulatory requirements, are documented and clearly
baslangicinda acgikca iletilmesini saglamauy, communicated to all Project employees at the commencement of employment,
. galisanlarimiza mevcut iyi endistri uygulamalarina uygun olarak saglikl ve glvenli bir calisma ortami sunarak s Saghg ve - to seek Occupational Health and Safety excellence and target 'Zero Accidents’ by proving our employees with a healthy
GUvenligi mukemmelligi ve ‘Sifir Kaza’ hedefini yakalamaya calismayi, and safe working environment in line with applicable good industry practices,
. proje ile ilgili tiim is iliskilerini, isin dogasinda olan gereksinimlerle ilgisi olmayan kisisel 6zellikler temelinde dedil, ayrimcilik - to establish and maintain all Project-related employment relationships based on the principle of non-discrimination and equal
yapmama ve esit kararlar alma hakki ile adil ve nesnel olarak alinan esitlik ilkesine dayanarak kurmayi ve strdirmeuyi, opportunity with employment decisions taken fairly and objectively and not on the basis of personal characteristics that are
. cocuk isciligini 8nlemeyi ve yalnizca ulusal asgari yas gereksinimlerini karsilayan kisileri istihdam etmeui, unrelated to the inherent requirements of the job,
. her tUrl0 zorla calistirmay! dnlemeyi ve tm calisanlarimizin, ulusal is Kanunu’nun ilgili hiktmleri ve ilgili ydnetmeliklere - to prevent child labour and employ only people fulfilling the national minimum age requirements,
uygun olarak goénullt ve serbestce ise girmesini ve isten ayrilmasini sadlamauy, . to prevent any form of forced labour and ensure that all our employees enter into and leave employment voluntarily and freely
. cocuk isciligi ve zorla ¢alistirma durumlarinin birincil tedarikgilerinin faaliyetlerinde kullaniima riskini tanimlamayy, in line with the applicable provisions of the national Labour Law and respective regulations,
dederlendirmeyi, izlemeyi ve gerektiginde ortadan kaldirmak icin mekanizmalar olusturma ve surdudrmeuyi, - to establish and maintain mechanisms to identify, assess, monitor and where necessary eliminate the risk of child labour
. IK ydnetim sistemlerinin kUlttrel ve toplumsal cinsiyet duyarliliklarina ve calisanlarin gizlilik ve kisisel verilerinin korunmasi and forced labour being used in the operations of Project’s primary suppliers,
haklarina saygr duymasini saglamay, - to ensure that HR management systems respect the cultural and gender sensitivities and the rights of workers to privacy
- sOzlesmeli calisanlar da dahil olmak Uzere tUm c¢alisanlar tarafindan bilinen ve onlar tarafindan bilinen ve yildirma, ayrimcilik veya and data protection,
misilleme korkusu olmadan proje ile ilgili endiselerini, dnerilerini ve sikayetlerini dile getirmelerine izin veren bir i¢ sikayet - to establish and maintain an internal grievance mechanism that is available to and known by all employees including Project’s
mekanizmasi olusturmayi ve strdirmeui, contracted workers and allows them to raise project-related concerns, recommendations and grievances without fear of
. bu IK Politikas’'nin ve i¢ sikayet mekanizmasinin Borusan EnBW Enerji ve tedarikgileri tarafindan etkili bir sekilde uygulanmasini intimidation, discrimination or retaliation,
sadlamak icin uygun proseddurlerin uygulanmasini sadlamauy - t0 ensure that appropriate procedures are put in place to ensure that this HR Policy and the internal grievance mechanism

are effectively implemented by Borusan EnBW Enerji and its contractors.

taahhuUt ederiz.

IK Madurd, bu IK Politikasr’nin ve ic sikayet mekanizmasinin uygulanmasindan genel anlamda sorumludur. The HR Manager has the overall responsibility for the implementation of HR Policy and the internal grievance mechanism.
Enis Amasyali Enis Amasyali
Genel Mudur General Manager
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