J BORUSAN — EnBW

Enerji Ortakhigi

SOCIAL POLICY
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Borusan EnBW Enerji olarak tim faaliyetlerimizi dogal ve sosyal ¢cevreyle uyum icerisinde yurutmek tGzere As Borusan EnBW Enerji, we follow our Social Policy to carry out all our activities in harmony
izledigimiz Sosyal Politikamiz geregi projelerimizin gelistirme, insaat ve isletme dénemlerini ve sirketimizin with the natural and social environment covering our company’s the development, construction
diger faaliyet alanlarini kapsayacak sekilde; and operation periods of our projects, and other areas of activity;
- paydaslarimizla acik bir iletisim ve sUrekli etkilesim saglamauy, We commit;
- paydaslarimizla olan tim temaslarimizda faaliyetlerimizden etkilenen yére halkinin degerlerine uygun; sayqgi, yardimseverlik,
iyi niyet ve karsilikli gaven temelinde iyi komsuluk iliskileri kurmayy, « to ensure open communication and continuous engagement with our stakeholders,
- TUrkiye Cumhuriyeti kanunlari, uluslararasi hukuk ve genel ahlak kurallari cercevesinde yas, din, dil, irk, cinsiyet, yasam tarzi - to establish good neighborly relations on the basis of respect, benevolence, goodwill, and mutual trust in accordance with
ve etnik kdken ayrimi yapmaksizin tim paydaslarimiza esit davranmauyl, the values of the local people affected by our activities in all our contacts with our stakeholders,
- faaliyetlerimizle ilgili olarak paydaslarimizdan gelen soru, éneri, talep ve sikayetleri Sosyal Takip ve Jikayet prosedurlerimize - to treat all our stakeholders equally without discrimination of age, religion, language, race, gender, lifestyle, and ethnicity
uygun olarak kayit altina almayi ve makul stre igcerisinde geri bildirim vermeuyi, with the framework of the laws of the Republic of Turkey, international law and general code of ethics,
- faaliyette bulundugumuz bdlgelerde etki alanimizdaki hassas gruplarin isteklerini, ihtiyaclarini ve endiselerini dikkate almauy; - to register questions, suggestions, requests, and complaints from our stakeholders regarding our activities in accordance
kisisel menfaat yaratmayacak sekilde ortak ihtiyaclar dahilinde belirlenen ortak kullanim alanlarina yénelik toplumsal katki with our Social Follow-up and Complaint Procedures and to provide feedback with a reasonable period,
projelerini hayata gecirmeuyi, - to consider the wishes, needs, and concerns of sensitive groups in our domain in the settlements where we operate,
- sosyal sorumluluk yaklasiminin surekliligini saglamayy, to implement community development projects for common use areas determined with the common needs in a way that does
- cevre, sosyal, saglik ve guvenlik risklerini degerlendirip, gerekli dnlemleri uyqulayarak faaliyetlerimizden etkilenebilecek not create any personal interests,
topluluklar Gzerindeki etkilerini azaltmauy - to ensure continuity of Social Responsibility approach,
- to assess environmental, social, health and safety risks and reduce their impact on communities that may be affected
taahhUt ediyoruz. by our activities by implementing mitigation measures.
Enis Amasyall Enis Amasyall
Genel Mudur General Manager
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